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Statement of intent 
At Little Troopers Day Nursery, we take great care to treat each individual as a person in their own right, with 
equal rights and responsibilities to any other individual, whether they are an adult or a child. We are 
committed to providing equality of opportunity and anti-discriminatory practice for all children and families 
according to their individual needs. Discrimination on the grounds of gender, age, race, religion or belief, 
marriage or civil partnership, disability, sexual orientation, gender reassignment, pregnancy or maternity, 
ethnic or national origin, or political belief has no place within our nursery.  
 

A commitment to implementing our inclusion and equality policy will form part of each employee’s job 
description. Should anyone believe that this policy is not being upheld, it is their duty to report the matter to 
the attention of the Nursery Manager at the earliest opportunity. Appropriate steps will then be taken to 
investigate the matter and if such concerns are well-founded, disciplinary action will be invoked under the 
nursery’s disciplinary policy. 
 

 

The legal framework for this policy is based on: 

• Special Education Needs and Disabilities Code of Practice 2015 

• Children and Families Act 2014 

• Equality Act 2010 

• Childcare Act 2006 

• Children Act 2004 

• Care Standards Act 2002 

• Special Educational Needs and Disability Act 2001. 
 

The nursery and staff are committed to: 

• Recruiting, selecting, training and promoting individuals on the basis of occupational skills 
requirements. In this respect, the nursery will ensure that no job applicant or employee will receive less 
favourable treatment because of age, sex, gender reassignment, disability, marriage or civil 
partnership, race, religion or belief, sexual orientation, pregnancy or maternity/paternity which cannot 
be justified as being necessary for the safe and effective performance of their work or training. 

• Providing a childcare place, wherever possible, for children who may have learning difficulties and/or 
disabilities or are deemed disadvantaged according to their individual circumstances, and the nursery’s 
ability to provide the necessary standard of care. 

• Making reasonable adjustments for children with special educational needs and disabilities.  

• Striving to promote equal access to services and projects by taking practical steps (wherever possible 
and reasonable), such as ensuring access to people with additional needs and by producing materials 
in relevant languages and media for all children and their families. 

• Providing a secure environment in which all our children can flourish and all contributions are valued. 

• Including and valuing the contribution of all families to our understanding of equality, inclusion and 
diversity. 

• Providing positive non-stereotypical information.  

• Continually improving our knowledge and understanding of issues of equality, inclusion and diversity. 

• Regularly reviewing, monitoring and evaluating the effectiveness of inclusive practices to ensure they 
promote and value diversity and difference and that the policy is effective and practices are non-
discriminatory. 

• Making inclusion a thread which runs through the entirety of the nursery, for example, by encouraging 
positive role models through the use of toys, imaginary play and activities, promoting non-stereotypical 
images and language and challenging all discriminatory behaviour.  

 

Admissions 
The nursery is accessible to all children and families in the local community and further afield through a 
comprehensive and inclusive admissions policy.   
 

The nursery will strive to ensure that all services and projects are accessible and relevant to all groups and 
individuals in the community within targeted age groups. 
 

  5.0 Inclusion and Equality Policy      
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Recruitment 
Recruitment, promotion and other selection exercises such as redundancy selection will be conducted on the 
basis of merit, against objective criteria that avoid discrimination. Shortlisting should be done by more than 
one person if possible. 
 

All members of the selection group will be committed to the inclusive practice set out in this policy and will 
have received appropriate training in this regard.  
 

Application forms will be sent out along with a copy of the equal opportunities monitoring form. Application 
forms will not include questions that potentially discriminate on the grounds specified in the statement of 
intent. 
 

Vacancies should generally be advertised to a diverse section of the labour market. Advertisements should 
avoid stereotyping or using wording that may discourage particular groups from applying.  
 

At interview, no questions will be posed which potentially discriminate on the grounds specified in the 
statement of intent. All candidates will be asked the same questions and members of the selection group will 
not introduce nor use any personal knowledge of candidates acquired outside the selection process. 
Candidates will be given the opportunity to receive feedback on the reasons why they were not successful. 
 

Although you should no longer ask any health-related questions prior to offering someone work in accordance 
with the Equality Act 2010, the national College for Teaching and Leadership provides further guidance specific 
to working with children:  
 

‘Providers have a responsibility to ensure that practitioners have the health and physical capacity to teach and 
will not put children and young people at risk of harm. The activities that a practitioner must be able to 
perform are set out in the Education (Health Standards England) Regulations 2003. Providers are responsible 
for ensuring that only practitioners who have the capacity to teach remain on the staff team’. 
 

‘People with disabilities or chronic illnesses may have the capacity to teach, just as those without disabilities or 
medical conditions may be unsuitable to teach. Further information on training to teach with a disability is 
available from the DfE website’. 
 

‘Successful applicants offered a position may be asked to complete a fitness questionnaire prior to commencing 
the programme. Providers should not ask all-encompassing health questions, but should ensure that they only 
ask targeted and relevant health-related questions, which are necessary to ensure that a person is able to 
teach.’ 
 

Staff 
It is the policy our nursery not to discriminate in the treatment of individuals. All staff are expected to co-
operate with the implementation, monitoring and improvement of this and other policies. All staff are 
expected to challenge language, actions, behaviours and attitudes which are oppressive or discriminatory on 
the grounds specified in this policy and recognise and celebrate other cultures and traditions. All staff are 
expected to participate in equality and inclusion training. 
 

 

Training 
The nursery recognises the importance of training as a key factor in the implementation of an effective 
inclusion and equality policy. All new staff receive induction training including specific reference to the 
inclusion and equality policy. The nursery will strive towards the provision of inclusion, equality and diversity 
training for all staff on an annual basis. 
 

Early learning framework 
Early learning opportunities offered in the nursery encourage children to develop positive attitudes to people 
who are different from them. It encourages children to empathise with others and to begin to develop the 
skills of critical thinking. 
 

We do this by: 

• Making children feel valued and good about themselves 

• Ensuring that all children have equal access to early learning and play opportunities 

• Reflecting the widest possible range of communities in the choice of resources 

• Avoiding stereotypical or derogatory images in the selection of materials 

• Acknowledging and celebrating a wide range of religions, beliefs and festivals 

• Creating an environment of mutual respect and empathy 

• Helping children to understand that discriminatory behaviour and remarks are unacceptable 

• Ensuring that all early learning opportunities offered are inclusive of children with learning difficulties 
and/or disabilities and children from disadvantaged backgrounds  

• Ensuring that children whose first language is not English have full access to early learning opportunities 
and are supported in their learning 
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• Working in partnership with all families to ensure they understand the policy and challenge any 
discriminatory comments made 

• Ensuring the medical, cultural and dietary needs of children are met 

• Identifying a key person to each child who will continuously observe, assess and plan for children’s 
learning and development 

• Helping children to learn about a range of food and cultural approaches to meal times and to respect 
the differences among them. 

 

Information and meetings 
Information about the nursery, its activities and their children’s development will be given in a variety of ways 
according to individual needs (written, verbal and translated), to ensure that all parents can access the 
information they need.   
 

Wherever possible, meetings will be arranged to give all families options to attend and contribute their ideas 
about the running of the nursery. 
 

Special consideration for employees  
We recognise that certain employees such as young persons, new and expectant mothers and persons with a 
disability may require special consideration. 
 

Legal requirements 
The nursery follows the legal requirements set out in The Management of Health and Safety at Work 
Regulations 1992 and the Equality Act 2010. Our Health and Safety Policy has regard to any employees 
requiring special consideration at the commencement of employment and during the course of it. The 
following procedure is followed.  
 

Procedure 
 

The Nursery Manager: 

• Assesses any employee requiring special consideration in conjunction with the individual on induction 
to the nursery or when their condition or disablement comes to light. 

• Carries out any risks assessments relating to the occupation of such workers. 

• Agrees with the worker any necessary special measures such as training and supervision, arrangements, 
modifications and medical surveillance. 

• Carries out further assessments and reviews at least annually, or if and when any changes to the special 
circumstances or environment occur. 

 

Disabilities 
If you are disabled or become disabled, we encourage you to tell us about your condition so that we can 
consider what reasonable adjustments or support may be appropriate. 
 

Part-time and fixed-term work 
Part-time and fixed-term employees should be treated the same as comparable full-time or permanent 
employees and enjoy no less favourable terms and conditions (on a pro-rata basis where appropriate), unless 
different treatment is justified. 
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Statement  
Little Troopers Day Nursery, we are committed to the inclusion of all children. All children have the right to be 
cared for and educated to develop to their full potential alongside each other through positive experiences, to 
enable them to share opportunities and experiences and develop and learn from each other.  
We provide a positive and welcoming environment where children are supported according to their individual 
needs and we work hard to ensure no children are discriminated against or put at a disadvantage as a 
consequence of their needs. 
 

We believe that all children have a right to experience and develop alongside their peers no matter what their 
individual needs. Each child’s needs are unique, therefore any attempt to categorise children is inappropriate. 
 

We are committed to working alongside parents in the provision for their child’s individual needs to enable us 
to help the child to develop to their full potential. We are committed to working with any child who has a 
specific need and/or disability and making reasonable adjustments to enable every child to make full use of 
the nursery’s facilities. All children have a right to a broad and well-balanced early learning environment. 
 

Where we believe a child may have additional needs that have previously been unacknowledged, we will work 
closely with the child’s parents and any relevant professionals to establish if any additional action is required. 
 

Where a child has additional needs, we feel it is paramount to find out as much as possible about those needs; 
any way that this may affect his/her early learning or care needs and any additional help he/she may need by: 

• Liaising with the child’s parents and, where appropriate, the child  

• Liaising with any professional agencies 

• Reading any reports that have been prepared 

• Attending any review meetings with the local authority/professionals  

• Observing each child’s development and monitoring such observations regularly. 
 

All children will be given a full settling in period when joining the nursery according to their individual needs. 
 

Aims 
We will:  

• Recognise each child’s individual needs and ensure all staff are aware of, and have regard for, the 
Special Educational Needs Code of Practice on the identification and assessment of any needs not being 
met by the universal service provided by the nursery. 

• Include all children and their families in our provision. 

• Provide well informed and suitably trained practitioners to help support parents and children with 
special educational difficulties and/or disabilities. 

• Develop and maintain a core team of staff who are experienced in the care of children with additional 
needs and identify a Special Educational Needs and Disabilities Co-ordinator (SENCO) who is 
experienced in the care and assessment of children with additional needs.  Staff will be provided with 
specific training relating to Special Educational Needs and Disabilities (SEND) and the SEND Code of 
Practice. 

• Identify the specific needs of children with special educational needs and/or disabilities and meet those 
needs through a range of strategies. 

• Ensure that children who learn quicker, e.g. gifted and talented children are also supported. 

• Share any statutory and other assessments made by the nursery with parents and support parents in 
seeking any help they or the child may need. 

• Work in partnership with parents and other agencies in order to meet individual children's needs, 
including the education, health and care authorities, and seek advice, support and training where 
required. 

• Monitor and review our practice and provision and, if necessary, make adjustments, and seek specialist 
equipment and services if needed. 

• Ensure that all children are treated as individuals/equals and are encouraged to take part in every 
aspect of the nursery day according to their individual needs and abilities. 

• Encourage children to value and respect others. 

• Challenge inappropriate attitudes and practices. 

• Promote positive images and role models during play experiences of those with additional needs 
wherever possible 

• Celebrate diversity in all aspects of play and learning. 

  5.1 Special Educational Needs & Disabilities (SEND) policy      
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Role of the Special Education Needs and Disabilities Co-ordinator 
 

Our nursery Special Education Needs and Disabilities Co-ordinator (SENCO) is Bev Massingham.  
 

The role of the SENCO is to take the lead in further assessment of the child’s particular strengths and 
weaknesses; in planning future support for the child in discussion with colleagues; and in monitoring and 
subsequently reviewing the action taken.  
 

The SENCO should also ensure that appropriate records are kept including a record of children’s SEN support 
and those with Education, Health and Care plans. The practitioner usually responsible for the child should 
remain responsible for working with the child on a daily basis and for planning and delivering an individualised 
programme. Parents should always be consulted and kept informed of the action taken to help the child, and 
of the outcome of this action (code of practice 2015). 
 

Bev Massingham works closely with all staff to make sure there are systems in place to plan, implement, 
monitor, review and evaluate the special educational needs practice and policy of the nursery, always making 
sure plans and records are shared with parents. 
 

Methods 
We will: 

• Designate a named member of staff to be Special Educational Needs and Disability Co-ordinator 
(SENCO) and share their name with parents. 

• Undertake formal Progress Checks and Assessments of all children in accordance with the SEND Code 
of Practice January 2015. 

• Provide a statement showing how we provide for children with special educational needs and/or 
disabilities and share this with staff, parents and other professionals. 

• Ensure that the provision for children with special educational needs and/or disabilities is the 
responsibility of all members of staff in the nursery. 

• Ensure that our inclusive admissions practice includes equality of access and opportunity. 

• Ensure that our physical environment is as far as possible suitable for children and adults with 
disabilities. 

• Work closely with parents to create and maintain a positive partnership which supports their child(ren). 

• Ensure that parents are informed at all stages of the assessment, planning, provision and review of 
their child's care and education.  

• Provide parents with information on sources of independent advice and support. 

• Liaise with other professionals involved with children with special educational needs and/or disabilities 
and their families, including transfer arrangements to other settings and schools. We work closely with 
the next school or care setting and meet with them to discuss the child’s needs to ensure information 
exchange and continuity of care. 

• Use the graduated response system for identifying, assessing and responding to children's special 
educational needs and disabilities. 

• Provide a broad and balanced early learning environment for all children with special educational needs 
and/or disabilities.  

• Provide differentiated activities to meet all individual needs and abilities.  

• Use a system of planning, implementing, monitoring, evaluating and reviewing Individual Educational 
Plans (IEPs) for children with special educational needs and/or disabilities and discuss these with 
parents. 

• Review IEPs regularly every six weeks and hold review meetings with parents at this time. 

• Ensure that children with special educational needs and/or disabilities and their parents are consulted 
at all stages of the graduated response, taking into account their levels of ability. 

• Use a system for keeping records of the assessment, planning, provision and review for children with 
special educational needs and/or disabilities.  

• Provide resources (human and financial) to implement our SEND policy. 

• Ensure the privacy of children with special educational needs and/or disabilities when intimate care is 
being provided. 

• Use the local authorities Assessment Framework.  

• Provide in-service training for practitioners and volunteers. 

• Raise awareness of any specialism the setting has to offer, e.g. Makaton trained staff.  

• Ensure the effectiveness of our SEN/disability provision by collecting information from a range of 
sources e.g. IEP reviews, staff and management meetings, parental and external agencies’ views, 
inspections and complaints. This information is collated, evaluated and reviewed annually. 
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• Provide a complaints procedure and make available to all parents in a format that meets their needs 
e.g. Braille, audio, large print, additional languages 

• Monitor and review our policy annually. 
 

Effective assessment of the need for early help 
Local agencies should work together to put processes in place for the effective assessment of the needs of 
individual children who may benefit from early help services. 
 

Children and families may need support from a wide range of local agencies.  
 

Where a child and family would benefit from coordinated support from more than one agency (e.g. education, 
health, housing, police) there should be an inter-agency assessment. These early help assessments, such as the 
Common Assessment Framework, should identify what help the child and family require to prevent needs 
escalating to a point where intervention would be needed via a statutory assessment under the Children Act 
1989. 
 

The early help assessment should be undertaken by a lead professional who should provide support to the 
child and family, act as an advocate on their behalf and coordinate the delivery of support services. The lead 
professional role could be undertaken by a General Practitioner (GP), family support worker, teacher, health 
visitor and/or special educational needs coordinator. Decisions about who should be the lead professional 
should be taken on a case by case basis and should be informed by the child and their family. 
 

For an early help assessment to be effective: 

• the assessment should be undertaken with the agreement of the child and their parents or carers. It 
should involve the child and family as well as all the professionals who are working with them; 

• a teacher, GP, health visitor, early years’ worker or other professional should be able to discuss 
concerns they may have about a child and family with a social worker in the local authority. Local 
authority children’s social care should set out the process for how this will happen; and 

• if parents and/or the child do not consent to an early help assessment, then the lead professional 
should make a judgement as to whether, without help, the needs of the child will escalate. If so, a 
referral into local authority children’s social care may be necessary. 

 

If at any time, it is considered that the child may be a child in need as defined in the Children Act 1989, or that 
the child has suffered significant harm, or is likely to do so, a referral should be made immediately to local 
authority children’s social care. This referral can be made by any professional. Working Together To Safeguard 
Children 2015.  
 

Special Educational Needs and Disability code of practice 
The nursery has regard to the statutory guidance set out in the Special Educational Needs and Disability code 
of practice (DfE 2015) to identify, assess and make provision for children’s special educational needs.  
 

The nursery will undertake a Progress Check of all children at age two in accordance with the Code of Practice. 
The early years provider will also undertake an assessment at the end of the Early Years Foundation Stage (in 
the final term of the year in which a child turns 5) to prepare an EYFS Profile of the child. 
 

The Code of Practice recommends that, in addition to the formal checks above, the nursery should adopt a 
graduated approach to assessment and planning, led and coordinated by a SENCO. Good practice of working 
together with parents, and the observation and monitoring of children’s individual progress, will help identify 
any child with special educational needs or disability. The nursery has identified a member of staff as a SENCO 
who will work alongside parents to assess the child’s strengths and plan for future support. The SENCO will 
ensure that appropriate records are kept according to the Code of Practice. 
 

Stage 1 
Where a nursery practitioner or SENCO identifies a child with special educational needs, the nursery will assess 
and record those needs and provide a number of key actions to help the child. As part of this process, the 
nursery will consult with parents and seek any additional information from external professionals. The targets 
for the child, any teaching strategies or changes to provision, are set out in an Individual Education Plan (IEP). 
The plan will be continually under review in consultation with the child and their parent(s). This stage will 
involve a cycle of assessment, planning and review in increasing detail, with increasing frequency, to identify 
the best ways of securing and maintaining progress. 
 

Stage 2  
This is where a practitioner or SENCO, in consultation with the child’s parents, decide external support services 
are required usually following a review of the IEP. The nursery will share its records on the child with those 
services so that they can advise on any IEP targets and appropriate strategies to help the child. 
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Statutory assessment 
If the help given through an IEP is not sufficient to enable the child to progress satisfactorily, it may be 
necessary for the nursery, in consultation with the parents and any external agencies already involved, to 
request a statutory assessment by the local authority. This may lead to the child receiving an education, health 
and care plan. 
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Central Early Years SEN team 01865 812628  
 
 

Early Support Programme Officer (Lindy Mabuto) 01865 812629.  
Regarding a request for involvement of services (SPORFI)  
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Statement of intent 
At Little Troopers Day Nursery we do not tolerate discriminatory behaviour and take action to tackle 
discrimination. We believe that parents have a right to know if discrimination occurs and what actions the 
nursery will take to tackle it. We follow our legal duties in relation to discrimination and record all incidents any 
perceived or actual relating to discrimination on any grounds and report these where relevant to children’s 
parents and the registering authority. 
 

Definition and legal framework 
 

 

Types of discrimination 

• Direct discrimination - occurs when someone is treated less favourably than another person because of 
a protected characteristic  

• Discrimination by association - occurs when there is a direct discrimination against a person because 
they associate with a person who has a protected characteristic 

• Discrimination by perception - occurs when there is a direct discrimination against a person because they 
are perceived to have a protected characteristic 

• Indirect discrimination - can occur where a provision, criterion or practice is in place which applies to 
everyone in the organisation but particularly disadvantages people who share a protected characteristic 

• Harassment is defined as ‘unwanted conduct related to a relevant protected characteristic, which has 
the purpose or effect of violating an individual’s dignity or creating an intimidating, hostile, degrading, 
humiliating or offensive environment for that individual’ 

• Victimisation occurs when an employee is treated badly or put to detriment because they have made or 
supported a complaint or raised grievance under the Equality Act 2010 or have been suspected of doing 
so.  

 

Protected characteristics 
The nine protected characteristics under the Equality Act 2010 are:  

• Age 

• Disability  

• Gender reassignment 

• Race 

• Religion or belief 

• Sex 

• Sexual orientation 

• Marriage and civil partnership 

• Pregnancy and maternity. 
 

Incidents may involve a small or large number of persons, they may vary in their degree of offence and may not 

even recognise the incident has discriminatory implications; or at the other extreme their behaviour may be 

quite deliberate and blatant. 
 

Examples of discriminatory behaviour are: 

• Physical assault against a person or group of people. 

• Derogatory name calling, insults and discriminatory jokes. 

• Graffiti and other written insults (depending on the nature of what is written). 

• Provocative behaviour such as wearing badges and insignia and the distribution of discriminatory 
literature. 

• Threats against a person or group of people pertaining to the nine protected characteristics listed 
above.  

• Discriminatory comments including ridicule made in the course of discussions.  

• Patronising words or actions. 
 

  

  5.2 Dealing with Discriminatory Behaviour policy      
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Our procedures 
 

We tackle discrimination by: 

• Expecting all staff in the nursery to be aware of and alert to any discriminatory behaviour or bullying 
taking place 

• Expecting all staff to intervene firmly and quickly to prevent any discriminatory behaviour or bullying, 
this may include behaviour from parents and other staff members 

• Expecting all staff to treat any allegation seriously and report it to the nursery manager. Investigating 
and recording each incident in detail as accurately as possible and making this record available for 
inspection by staff, inspectors and parents where appropriate, on request. The nursery manager is 
responsible for ensuring that incidents are handled appropriately and sensitively and entered in the 
record book. Any pattern of behaviour should be indicated. Perpetrator/victim’s initials may be used in 
the record book as information on individuals is confidential to the nursery 

• Informing: the parents of the child(ren) who are perpetrators and/or victims should be informed of the 
incident and of the outcome, where an allegation is substantiated following an investigation 

• Excluding or dismissing any individuals who display continued discriminatory behaviour or bullying, but 
such steps will only be taken when other strategies have failed to modify behaviour. This includes any 
employees where any substantiated allegation after investigation will incur our disciplinary procedures 
(please see the policy on disciplinary procedures).  

 

We record any incidents of discriminatory behaviour or bullying to ensure that: 

• Strategies are developed to prevent future incidents 

• Patterns of behaviour are identified 

• Persistent offenders are identified 

• Effectiveness of nursery policies are monitored 

• A secure information base is provided to enable the nursery to respond to any discriminatory behaviour 
or bullying. 

 

If the behaviour shown by an individual is deemed to be radicalised, we will follow our procedure as detailed in 
our Safeguarding Children Policy in order to safeguard children and families concerned.  
 
 
 

Nursery staff 
We expect all staff to be alert and seek to overcome any ignorant or offensive behaviour based on fear or dislike 

of distinctions that children, staff or parents may express in nursery. 
 

We aim to create an atmosphere where the victims of any form of discrimination have confidence to report 

such behaviour, and that subsequently they feel positively supported by the staff and management of the 

nursery. 
 

It is important that all members of staff ensure that they do not express any views or comments that are 

discriminatory; or appear to endorse such views by failing to counter behaviour, which is prejudicial in a direct 

manner. We expect all staff to use a sensitive and informed approach to counter any harassment perpetrated 

out of ignorance. 
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Introduction  
At Little Troopers Day Nursery, we are committed to providing a safe and secure environment for children, 
staff, parents, carers and others associated with us.  
We recognise that safeguarding is everyone’s responsibility irrespective of the role they undertake or whether 
their role has direct contact or responsibility for children. For the purposes of this policy we acknowledge the 
UK Government’s definition of extremism which is:  
 

 

‘Vocal or active opposition to fundamental British Values, including democracy, the rule of law, individual 
liberty and mutual respect and tolerance of different faiths and beliefs; and/or calls for the death of members 
of our armed forces, whether in this country or overseas’.  
 

 

There is no place for extremist views of any kind in our nursery from whatever source. We recognise that 
extremism and exposure to extremist materials and influences can lead to poor outcomes for children and so 
should be addressed as a safeguarding concern as set out in this policy. We also recognise that if we fail to 
challenge extremist views we are failing in our duty of care to everyone here at the nursery.  
 

We support and develop the children at our nursery through the Early Years Foundation Stage Framework 
(EYFS) by providing playful learning opportunities to help them develop positive, diverse and communal 
identities, as well as their well-being, their empathy and emotional literacy. We will continue to take action to 
eradicate inequalities, bullying, discrimination, exclusion, aggression and violence, all of which promotes and 
secures children’s positive social behaviours, responsible citizenship and real sense of belonging.  
 

Extremists of all persuasions aim to develop destructive relationships between different communities by 
promoting division, fear and mistrust of others based on ignorance or prejudice and thereby limiting the life 
chances of young people. Any prejudice, discrimination or extremist views, including derogatory language, 
displayed by children, parents, carers or staff will always be challenged and actioned as appropriate. As part of 
wider safeguarding and protection responsibilities our staff will be mindful of:  
 

• Disclosures by children of their exposure to extremist actions, views or materials of others outside of 
nursery, such as in their homes or community groups.  

• Graffiti symbols, writing or creative expression promoting extremist messages or images.  

• Anyone accessing extremist material online, including through social networking sites.  

• Parental reports of changes in behaviour, friendship or actions and requests for assistance.  

• Neighbouring nurseries, schools, local authority services and police reports of radicalisation issues 
affecting other settings.  

• Use of extremist or ‘hate’ terms to exclude others or incite violence.  

• Intolerance of difference, whether secular or religious or, in line with our equalities policy, views 
based on, but not exclusive to, gender, disability, homophobia, race, colour or culture.  

• Anti-British views or attempts to undermine cultures of a peaceful and civilised nature.  
 

British Values  
An effective way to help children resist extremist views is to teach them to think critically and become 
independent learners, which is fundamental to the Characteristics of Effective Learning and Teaching 
embedded in the EYFS.  
 

Britain has undergone rapid economic and social change in the last few decades and we live in an increasingly 
diverse society. We need to teach our children that it is possible to live together peacefully, where each of 
them is a valuable part of our multicultural world.  
 

We recognise that it is important to work closely with parents and carers – to let them know that we will be 
teaching their children British values as part of our day-to-day curriculum. Indeed, the Early Years Foundation 
Stage lays down guidelines as to how the nursery should encourage British values and be aware of them either 
here or at home.  
For example. we will promote and teach children and staff to be mindful of:  

• Valuing and respecting family.  

• Understanding and recognising we live in a multicultural and diverse world.  

• Working with parents and carers to ensure values are consistent.  

• Learning about the world in which we live and be proud of what we see around us.  

• Teaching children to respect the law, learn right from wrong and to have social responsibility.  

  5.3 Prevent and British Values policy      
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• Promoting a sense of belonging in our local community.  

• Learning about our own and respect other faiths and beliefs, whether theistic, agnostic or non-
religious.  

• Understanding each child has a voice and is listened to; they feel important and that their views will 
be included.  

• Promoting what living in a democracy means in practice.  

• Teaching children to be kind, helpful and respectful of others;  

• Celebrating festivals and marking special days from the world around us;  

• Teaching children about compromise – that some of us believe one thing… some of us believe 
something totally different and that’s OK.  

• Teaching children about shared values and working together towards a common goal.  
 

Within these guidelines, we will be helping children to become compassionate, considerate adults and that 
they will form part of a fair and equal society.  We will demonstrate these values through the management 
and implementation of the Early Years Foundation Stage amongst other teaching philosophies.  
 

Through this policy, we will share these values and make sure our staff understand and act appropriately 
within it. We will at all times share this policy with parents/carers as well as benchmark its content with best 
practice elsewhere.  
 

Legislation  
In tackling extremism and radicalisation, we will take account of the following national guidelines and 
legislation:  

• CONTEST (Counter Terrorist Strategy) 2011  

• Prevent Duty Guidance for specified local authorities HMI June 2015  

• Channel Duty Guidance 2015  

• Counter Terrorism & Security Act 2015  

• The Prevent Duty, Dfe Departmental advice for schools and child care providers 2015  
 

Section 26 of the Counter Terrorism and Security Act 2015 places a duty upon Local Authorities and all 
specified settings including nurseries in the exercise of their functions to have “due regard to the need to 
prevent people from been drawn into terrorism”.  
 

We are required under section 26 to:  

• Know about and Identify early indicators in children, staff and others associated with the nursery.  

• Develop the confidence to challenge and intervene.  

• Assess the risk of our children being drawn into terrorism and terrorist ideology.  

• Have clear protocols & keep records.  

• Be monitored by Ofsted in how we exercise these duties.  
 

We will work with the Local Authority (Multi-Agency Safeguarding Hub - MASH) and with other agencies in 
making sure we undertake our duties under Prevent.  
 

Assessing risk  
We recognise that extremism is defined as the holding of extreme political or religious views. It is a vocal or 
active opposition to fundamental British values, including democracy, the rule of law, individual liberty, mutual 
respect and the tolerance of different faiths and beliefs. We also include in our definition any calls for the 
death of members of our armed forces, whether in this country or abroad.  
 

We recognise radicalisation as the process by which people come to support terrorism, violent extremism and, 
in some cases, to then participate in terrorist groups, which can mean leaving their country to pursue this.  
We recognise that children/ young people can be enticed into radicalisation as they are more vulnerable and 
susceptible to this. They therefore can be drawn into violence or they can be exposed to the messages of 
extremist groups by many means including on line and through social media.  
 

Messages, views, ideologies that are extremist can come from parents/ carers, family members or friends and 
/or from direct contact with the member groups and organisations. It can come from staff within the 
organisation, or be brought into our nursery by many different sources.  
 

We understand the following concerns as some indicators of vulnerability in children / young people to 
radicalisation and ones that are based upon research and from examples of case studies but that there is no  
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definitive list and all these following concerns, indicators, factors and risk indicators are to be taken into 
account:  

• Identity Crisis – distance from cultural/religious heritage and uncomfortable with their place in society 
around them;  

• Personal Crisis – family tensions, sense of isolation, adolescence, low self-esteem, disassociation with 
existing friendship groups, becoming involved in new and different groups of friends, searching for 
answers to questions about identity, faith and belonging;  

• Personal Circumstances – migration, local community tensions, events affecting country or region of 
origin, having a sense of grievance that is triggered by personal experience racism, discrimination or 
aspects of government policy;  

• Un-met Aspirations – perceptions of injustice, feeling of failure, rejection of civic life;  

• Criminality – experiences of imprisonment, poor resettlement/reintegration, previous involvement 
with criminal groups.  

 

We recognise the following potential risk indicators identified in the Prevent strategy:  

• Use of language seen to be inappropriate (e.g. causing distress or alarm and perceived to be 
prejudiced, inflammatory, or hateful).  

• Noticeable behavioural changes.  

• Expression of extreme views.  

• Possession of extremist literature.  

• Advocating violent actions and means.  

• Seeking to recruit others to an extremist ideology.  
 

We also understand these critical risk factors which indicate a possible process of potential 
grooming/entrapment:  
 

• Changes in faith/ideology.  

• Sudden name change linked to a different faith/ideology.  

• Significant changes in appearance.  

• Secrecy on the internet & access to websites with a social networking element.  

• Narrow/limited religious or political view.  

• Attendance at certain meetings e.g. rallies and articulating support for.  

• “Them” and “us” language/rhetoric.  

• Justifying the use of violence to solve societal issues.  

• Isolation from usual friends, family or social groups.  

• Sudden unexplained foreign travel.  

• Parents/carers presenting worrying views. 

• A staff member, manager, volunteer or visitor presenting concerning views.  

• Online exposure and the viewing of on line materials seen to be concerning, disturbing, inflammatory, 
or anti-British in tone.  

• Any child or young people/parents/ visitors on school property who you may feel are discussing/ 
providing information to children that may be seen as inciting or inflammatory.  

• Taking action to remove children from curriculum based activities or visits on the basis of a view seen 
to be perceived as linked to an extreme view, ideology or irrational fear. 

 

Within the bounds of what is possible for us as a childcare setting, we will assess and monitor the risk of 
nursery children being drawn into terrorism. We recognise we are in an important position to identity risks 
within our local context.  
 

Staff responsibilities  
All nursery practitioners and staff working with children must be familiar with the process by which we can at 
least begin to identify those children who may be vulnerable to radicalisation.  
 

Understandably, there is no single way of identifying an individual who is likely to be susceptible to a terrorist 
ideology, but staff should be alert to changes in children’s behaviour, which could indicate they may be in 
need of help or protection.  
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Clearly very young children are extremely susceptible to suggestion from adults and other sources and we 
need to recognise and assess the context of what appears to be extremist behaviour. Staff will always seek 
guidance from the Nursery Manager who in turn will be advised by the Local Authority experts where 
behaviour is deemed to be of a reportable or uncertain nature.  
 

In particular staff need to be mindful that:  

• By focussing on children’s Personal, Social and Emotional Development, we will ensure that they learn 
right from wrong, mix and share with other children, value other’s views, know about similarities and 
differences between themselves and others, and challenge negative attitudes and stereotypes.  

• We are alert to harmful behaviours by influential adults in the child’s life. This may include 
discriminatory and/or extremist discussions between parents, family and/ or staff members. We will 
take action when we observe behaviour of concern.  

• Staff participate in training to help identify children who may be vulnerable to radicalisation and 
known what to do when they are identified.  

• We will assess the risk of children being drawn into terrorism, and work in partnership with local 
agencies such as the police, prevent co-ordinators, police practitioners and Oxfordshire Safeguarding 
Children Board, to take account of local risks and respond appropriately.  

• These behaviours can be evident in all sorts of activities such as during circle time and role play 
activities. Quiet time is also a good time for children to make disclosures as this is the period that 
children are close to their key persons.  

• People from any walks of life can be drawn into radicalisation and not necessarily from a particular 
religion or ethnicity.  

• Terrorism is not promoted by any single religion or belief.  

• The Prevent duty does not require us to carry out unnecessary intrusion into family life but we are 
required to take action when we observe behaviour of concern.  

• There are certain terminologies used by Muslim families for example such as, “Inshallah “, “ 
alhumdillah “, “ marshallah ”, “ allah ho akbar “. These phrases are normally not an indication of any 
form of radicalisation.  

• Peoples’ dress codes like hijabs, nikabs, abayas and jilbabs are not indicative factors that they are at 
risk of being radicalised.  

• The best way to help children resist extremist views or challenge views is to teach them to think 
critically and become independent learners, which is fundamental to the Characteristics of Effective 
Learning and Teaching embedded in the EYFS.  

 

Democracy: making decisions together  

• As part of the focus on self-confidence and self-awareness as cited in Personal, Social and Emotional 
Development, the Nursery Manager and staff can encourage children to see their role in the bigger 
picture, encouraging children to know that their views count, value each other’s views and talk about 
their feelings, for example when they do or do not need help.  

• When appropriate we will demonstrate democracy in action, for example, children sharing views on 
what the theme of their role play area could be with a show of hands.  

• Staff can support the decisions that children make and provide activities that involve turn-taking, 
sharing and collaboration.  

• Children should be given opportunities to develop enquiring minds in an atmosphere where questions 
are valued.  

 

Respect for the Law: rules matter  

• Understanding rules matter as cited in Personal Social and Emotional development.  

• As part of the focus on managing feelings and behaviour staff can ensure that children understand 
their own and others’ behaviour and its consequences, and learn to distinguish right from wrong.  

• Staff can collaborate with children to create the rules and the codes of behaviour, for example, to 
agree the rules about tidying up and ensure that all children understand rules apply to everyone. 

 

Individual liberty: freedom for all 

• As part of the focus on self-confidence & self-awareness and people & communities as cited in 
Personal Social and Emotional development and Understanding the World children should be 
encouraged to develop a positive sense of themselves.  
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• Staff can provide opportunities for children to develop their self-knowledge, self-esteem and increase 
their confidence in their own abilities, for example through allowing children to take risks on an 
obstacle course, mixing colours, talking about their experiences and learning.  

• Staff should encourage a range of experiences that allow children to explore the language of feelings 
and responsibility, reflect on their differences and understand we are free to have different opinions, 
for example in a small group discuss what they feel about going to school.  

 

Mutual respect and tolerance: treat others as you want to be treated  

• As part of the focus on people & communities, managing feelings & behaviour and making 
relationships as cited in Personal Social and Emotional development and Understanding the World, 
Managers and leaders should create an ethos of inclusivity and tolerance where views, faiths, cultures 
and races are valued and children are engaged with the wider community.  

• Children should acquire a tolerance and appreciation of and respect for their own and other cultures; 
know about similarities and differences between themselves and others and among families, faiths, 
communities, cultures and traditions and share and discuss practices, celebrations and experiences.  

• Staff should encourage and explain the importance of tolerant behaviours such as sharing and 
respecting other’s opinions.  

• Staff should promote diverse attitudes and challenge stereotypes, for example, sharing stories that 
reflect and value the diversity of children’s experiences and providing resources and activities that 
challenge gender, cultural and racial stereotyping.  

 

What is not acceptable  

• Actively promoting intolerance of other faiths, cultures and races.  

• Failure to challenge gender stereotypes and routinely segregate girls and boys.  

• Isolating children from their wider community.  

• Failure to challenge behaviours (whether of staff, children or parents) that are not in line with the 
fundamental British values of democracy, rule of law, individual liberty, mutual respect and tolerance 
for those with different faiths and beliefs.  

 

 

Training and awareness  

• As part of our statutory duties we will ensure that staff are fully trained to understand how to 
minimize the possibility of radicalization. This will be achieved by promoting behaviours and 
understanding in children that are fundamental to the EYFS.  

• Ensure that all staff are fully aware of the threats, risks and vulnerabilities that are linked to 
extremism and radicalisation. This includes being alert to early indicators, responding to and 
reporting. Training will include all staff including part time, bank and volunteers, plus ancillary staff.  

• We will follow the recommendations of the Local Authority and ensure staff attend Prevent or other 
recommended training and that this is relevant to the job role in the nursery.  

• Ensure all staff understand additional policies relating to equality, diversity and inclusion.   

 
PROCEDURES FOR REFERRALS  
It is important that all staff understand the processes by which their concerns and observations can be 
escalated, and that irrespective of the outcome of the escalation, staff are fully protected by nursery policies 
and the law in doing so.  
 

In the first instance, it is important that any concerns are shared with either the Room Leader or Nursery 
Manager. This way, we will be able to filter the concerns and assess whether further action is necessary.  
Staff should not feel awkward or uncomfortable about reporting a concern, because irrespective of the 
significance of the outcome, vigilance should always be encouraged.  
 

The Nursery Manager:  

• Will treat any worry or concern that a child or young person in the nursery may be exposed to 
possible extremism, extremist ideology and or radicalisation as a safeguarding concern.  

• Will follow the nursery’s normal safeguarding procedures including discussing with the other 
Designated Safeguarding officers and Nursery Management, and where deemed necessary, with 
children’s social care or the Multi Agency Safeguarding Hub  

• Can also contact the local police or dial 101 (the non-emergency number). They will then talk in 
confidence about the concerns and help to access support and advice.  
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If the concern is about a member of the management team then staff should in the first instance contact the 
Company Director.  
 

The Department for Education has dedicated a telephone helpline (020 7340 7264) to enable staff to raise 
concerns relating to extremism directly.  
Please note that the helpline is not intended for use in emergency situations, such as a child being at 
immediate risk of harm or a security incident, in which case the normal emergency procedures should be 
followed.  
 

Produced by: 
  Signed:                Print: Rebecca Warner                                         

Date: March 2019 

Review due:  March 2020  
 

 

Nursery Designated Safeguarding Officers Position 
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Nursery Manager 

Deputy Manager 
Room Leader 
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